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WOA - GENERAL PROGRAM

Universita degli studi di Milano-Bicocca, July 3-2024

09:00 -13:30

10:00 - 10:45

10:45 - 11115

11:15 -12:00

12:00 -13:30

13:30 -14:30

14:30-15:00

15:00 -16:00

21:00 - 23:30

Piazza Ateneo Nuovo 1, Milano

Edificio U6

Registration (Edificio U6, near AULA 12, Floor 0)

Poster Session |

Coffee break

Poster Session Il

Paper Session (in parallel)

Lunch Break

Award e Sl (Premio PuntoOrg e Special Issue di
journal collegati ad ASSIOA)

ASSIOA ASSEMBLY

WOA SOCIAL DINNER (OSTERIA DEL TRENO
Via San Gregorio, 46)



WOA 2022 - DETAILED PROGRAM
PARALLEL SESSIONS, POSTER SESSIONS

09:00 - 13:30 Registration (Edificio U6,
near AULA 12, Floor 0)

POSTER SESSION I 10:00 - 10:45
EDIFICIO U6- PIANO 0 - AULA 11

N B : Presenters of the posters are kindly asked to bring handouts of their poster to the session
for interested visitors (Posters are short, printed presentations displayed on large boards - 100 h x 70
w centimeters; portrait format). Presenters are asked to be in the room at 9:30. Please, plan a 3-
minute speech + 2 min. discussion Q&A

Convenor: Alessandra Lazazzara

Opportunities and Nicola Capolupo - Universita di Salerno
challenges of Al Adoption in | valerio Giampaola- Universita di Salerno
Italian Public Organizations. | gmjlia Romeo - Universita di Salerno

An exploratory study Paola Adinolfi - Universita di Salerno

Human rating and Viviana Colombi Evangelista

sustainability: evaluating the | Universita degli Studi di Napoli "Parthenope"
impact of ethical business
models on stakeholder

Al and its impact on Joel Rivera - Universita Cattolica del Sacro Cuore
innovative work behavior: Valentina lacopino - Universita Cattolica del
the role of paradoxical Sacro Cuore

thinking and team
composition

Career Choices and Location | Rachele Contiero - Universita di Milano

Decisions: An Exp!orative Banu Saatci - Universita di Milano
Study on International Zana Ramovic - Universita Milano
Students

Alessandra Lazazzara - Universita di Milano
Maria Laura Toraldo - Universita di Milano
Edoardo Ezio Della Torre - Universita di Milano

(Un)Following: A study of Elisa Montori - Universita di Venezia
Platform-Dependent
Entrepreneurial identities




Chronically Ill Workers
Sustainable Employment: a
Scoping Review

Manuela Paolini — Universita 'G. d'Annunzio
Alessia Sammarra - Universita dell'Aquila
Silvia Profili - Universita Europea di Roma
Laura Innocenti - Universita dell'Aquila
Silvia Dello Russo - Universita Luiss

Conditions for the
effectiveness of European
and national level public
finance policies aimed at
supporting production
systems and in particular
SMEs - A systematic
literature review

Deanira Laze — Universita Roma 3
Nina Pero - PTSClas
Lucia Marchegiani - Universita Roma 3




POSTER SESSION II 11:15 -
EDIFICIO U6- PIANO 0 -

12:00
AULA 11

N B : Presenters of the posters are kindly asked to bring handouts of their poster to the session
for interested visitors (Posters are short, printed presentations displayed on large boards - 100 h x 70
w centimeters; portrait format). Presenters are asked to be in the room at 9:30. Please, plan a 3-

minute speech + 2 min. discussion Q&A.

Convenor: Alessandra Lazazzara

Al-driven ethical crossroads:
utilitarianism vs. deontologism in
organizational ethical dilemmas

Rosa Fioravante — Universita di Urbino

Organizational intensity and
traction: how to integrate
collaboration and learning in
collective genius creativity

Stefano Luca Patania - Associazione
Italiana Health Coaching

The role of job crafting in enhancing
public service motivation and
managerial competencies

Loriana Pollio - Universita del Salento

Establishing a new accountability
relationship within the public
healthcare system during reform.
The effect of information release
within the public health sector in
South Africa.

Alessandro Barbazeni - Universita di
Verona

Earle John Du Plooy - Universita di
Verona

Giovanni Righetti - Universita di Verona

Taking-up the challenge of
educational poverty in higher
education institutions: the case of
Luiss University

Antonio Daood - Universita Luiss
Simona Romani - Universita Luiss
Andrea Prencipe - Universita Luiss

Governance and organization of
protected areas: involvement of
local cormmunity for nature
conservation and human well-being

Silvia Del Principe - Universita di Pisa

De-stigmatization and Image
Management in Public
Employment Services: How to Deal
with Organizational Stigma

Sofia Casa - Universita di Palermo

Raimondo Ingrassia - Universita di
Palermo




PAPER SESSION A -

NB:

12:00 -
EDIFICIO U6- PIANO 0 -

13:30
AULA 11

10 minutes presentation + 5-minute discussion Q&A

Convenors: Alessandra Lazazzara, Laura Cortellazzo

Organizing for the future?
Start with redesigning
organizational spaces

Daniela Aliberti - Universita Cattolica del Sacro
Cuore

Francesca Mochi - Universita degli Studi di
Milano

Maria Serena Ciambellotti - Universita Cattolica
del Sacro Cuore

Investigating the link
between ESG strategies and
HRM through Prisma
Protocol

Silvia Barghini - Universita di Pisa
Sara Sassetti - Universita di Pisa
Mariacristina Bonti - Universita di Pisa

The impact of career shock
on future work self dynamics:
Mapping the COVID case
through Topic Modeling

Sara Bonesso - Universita di Venezia Ca' Foscari

Laura Cortellazzo - Universita di Venezia Ca'
Foscari

Giulia Milani - Universita di Venezia Ca' Foscari

Carlo R. M. A. Santagiustina - Universita di
Venezia Ca' Foscari

Implementing hybrid
workplaces: a strategic HRM
approach

Sara Bonesso - Universita di Venezia Ca' Foscari
Giovanna Afeltra - Universita di Venezia Ca'
Foscari

Laura Cortellazzo - Universita di Venezia Ca'
Foscari

Social Sustainability and Well-
Being: A Systematization of
Research for a New Social
Intelligence Paradigm

Francesca Mochi - Universita degli Studi di
Milano

Alessandra Lazazzara - Universita degli Studi di
Milano

Franca Maino - Universita degli Studi di Milano
Alessandro Margherita - Universita del Salento
Asia Guerreschi - Universita degli Studi di
Ferrara

Davide Antonioli - Universita degli Studi di
Ferrara

Navigating talent and
diversity paradox: a
theoretical framework

Sara Sassetti - Universita di Pisa

Laura Cortellazzo - Universita di Venezia Ca'
Foscari




PAPER SESSION B
EDIFICIO U6- PIANO 0 -

NB:

-12:00 - 13:30
AULA 12

10 minutes presentation + 5-minute discussion Q&A

Convenors: Barbara Imperatori

A journey towards
Organisational
Inclusiveness: insights
from individual and
collective work
experiences

Federica Testa - Universita Tor Vergata

Damiano Petrolo- Universita del Piemonte Orientale
Rocco Palumbo - Universita Tor Vergata

Alessandro Hinna - Universita Tor Vergata

Trajectories of time,
space and people: the
case of an emergency
unit during the Covid
pandemic

Alberto Zanutto - Universita Macerata

Marco Zamarian - Universita di Trento

Diego Ponte - Universita di Trento

Irene Gabutti - Universita Cattolica del Sacro Cuore
Enrico Maria Piras - Fondazione Bruno Kessler

The impact of middle
mManagers narcissism on
knowledge sharing
propensity

Simona Leonelli- Universita di Modena e Reggio
Emilia
Federica Morandi - Universita Cattolica del Sacro
Cuore

Fausto Di Vincenzo - Universita “G. d'Anhnunzio’

7

Ability and motivation
profiles among

a latent profile analysis
of utilisation HR
practices and work
engagement

chronically ill employees:

Silvia Profili - Universita Europea di Roma
Laura Innocenti - Universita dell'Aquila
Alessia Sammarra - Universita dell'Aquila
Luca Merlo - Universita Europea di Roma
Giulia Foti - Universita Europea di Roma

Unraveling the Puzzle of
Interaction between
Teams: A Photo-
elicitation Approach

Malek Elmi - Universita di Cagliari

Giuseppe Delmestri - Vienna University of
Economics and Business

Manuel Castriotta - Universita di Cagliari

Critical success factors
for hybrid work from a
socio-technical
perspective

Emanuele Gabriel Margherita — Universita della
Tuscia

Giovanna Afeltra Universita LIUC

Roberta Oppedisano - Universita di Napoli
“Parthenope




PAPER SESSION C 12:00 -
EDIFICIO U6- PIANO 0 -

NB:

13:30
AULA 16

10 minutes presentation + 5-minute discussion Q&A

Convenors: Maryia Zaitsava, Martina Gianecchini

New forms of Work?
Exploring the relationship
between Al and Fluid
Work

Rebecca Trivelli - Universita “G. d'/Annunzio”
Marco Smacchia - Universita “G. d'Annunzio”

Michele Cipriano — Universita Cattolica del Sacro
Cuore

Psychological Health of
Workers in the New
Normal: The Moderating
Role of Stress
Management
Intervention

Martina Gianecchini - Universita di Padova
Simona Leonelli - Universita di Modena e Reggio
Emilia

Alessandra Tognazzo - Universita di Padova

Investigating Job
Satisfaction, Civic Virtue,
and Leader-Member
Exchange: insights from
Service-Based
Organisations

Martina Mori - Universita di Firenze

Multicultural Networks in
Innovation Ecosystems

Giuseppe Ceci - Universita La Sapienza

& ENI

Michela lannotta - Universita La Sapienza
Mauro Gatti - Universita La Sapienza

a study of female
successors in Turkish
male-founded family

Breaking the glass ceiling:

Alessandra Tognazzo - Universita di Padova
Paolo Gubitta - Universita di Padova

Simona Leonelli - Universita di Modena e Reggio
Emilia

Exploring the Impact of
Cognitive Biases and
Technology Perception in
PoC Initiatives

Maryia Zaitsava - Universita di Cagliari
Elona Marku - Universita di Cagliari
Maria Chiara Di Guardo - Universita di Cagliari




PAPER SESSION D
EDIFICIO U6- PIANO 0 -

NB:

-12:00 - 13:30
AULA 17

10 minutes presentation + 5-minute discussion Q&A

Convenors: Luca Gnan, Gilda Antonelli

Rosi Braidotti's politics of
location and its power to
unveil inequality in
organisations

Viviana Meschitti - Universita di Bergamo

Workplace coaching for
personal growth: insights
from coachees’
sensemaking in an
innovative organizational
context.

Giammarco Marras - Universita di Cagliari
Matteo Opizzi - Universita di Cagliari
Michela Loi - Universita di Cagliari

Job characteristics and
organizational citizenship
behavior: does flexible
working time matter?
Evidence from the public
sector

Filippo Ferrarini - Universita di Modena e Reggio
Emilia

Arianna Costantini - Universita di Bologna
Ylenia Curzi - Universita di Modena e Reggio
Emilia

Franco Fraccaroli - Universita di Trento

Unveiling challenges and
facilitators for HR
managers in cultivating
positive organizational
culture in digital
workplaces

Filomena Pagnozzi - Universita del Sannio
Stefano Di Lauro - Universitas Mercatorum
Gilda Antonelli - Universita “G. D'Anhnunzio”

The role of Emotional
Intelligence in facilitating
Sustainable Behaviors
within and across
organizational
boundaries.

Fabrizio Maimone — Universita LUMSA
Giovanni Ferri - Universita LUMSA
Plinio Limata - Universita LUMSA

Organizational
Transformation and Social
Impact: Business
Strategies in the Digital
Age

Filomena Riemma - Universita di Napoli “Parthenope
Filomena Buonocore - Universita di Napoli
“Parthenope”

Davide de Gennaro - Universita di Napoli
“Parthenope




PAPER SESSION E

EDIFICIO U6- PIANO 0 -

12:00 - 13:30
AULA 18

Convenors: Caterina Muzzi, Domenico Berdicchia

The impact of esg factors on
stakeholder engagement:
preliminary insights from a
structured literature review
and an investigation into
sustainable organization
processes.

Giovanni Spatola - Universita Mercatorum
Giuseppe Ambrosio - Universita Mercatorum
Maria Zifaro - University of Mercatorum
Andrea Presciutti - Universita Mercatorum

Power dynamics in creative
industries:

exploring the work
processes in architectural
firms

Lakshmi Balachandran Nair — Universita Luiss
Sara Lombardi — Universita di Firenze
Elena Bruni - Universita Luiss

The moderating effect of
internal organizational
practices on Blockchain and
innovation performance

Giovanni Gatti

Universita Cattolica del Sacro Cuore
Valentina lacopino

Universita Cattolica del Sacro Cuore
FedericoRajola

Universita Cattolica del Sacro Cuore

The specificity of education
policies in a context of
differentiated autonomy.
The Valle d'Aosta
Autonomous Region,
policies, organization, and
management of the school
institutes network

Elisa Maria Pintus - Universita della Valle d'Aosta
Marco Alderighi - Universita della Valle d'Aosta
Lorenzo Fattori - Universita della Valle d'Aosta

Talent Management in
Smes: Unravelling the Role
of Contextual Factors

Franca Cantoni - Universita Cattolica del Sacro
Cuore

Caterina Muzzi - Universita di Brescia
Martina Gianecchini - Universita di Padova



mailto:FedericoRajolafederico.rajola@unicatt.itItaly

PAPER SESSION F - 12:00

- 13:30

EDIFICIO U6- PIANO 0 - AULA O1D

N B : 10 minutes presentation + 5-minute discussion Q&A

Convenors: Luigi Moschera,

Exploring digital leadership discourse:
a meta-synthesis

Rebecca Trivelli - Universita “G.
D'Annunzio”

Stefano Za - Universita “G. D’Annunzio”

Exploring Agile Work Methods and
Job Autonomy on Innovative
Behaviour in the Workplace: An
Empirical Study

Grazia Garlatti Costa — Universita di
Trieste

Chiara Marinelli - Universita di Trieste

Posthuman interdependencies in
more-than-human work. Exploring the
hidden agency of technology in
surgical dances with robots.

Angelo Gasparre - Universita di

Genova

Lia Tirabeni - Universita Milano-
Bicocca

Eleonora Balestra - Universita di
Genova

The Digital Age of Work: Exploring e-
HRM in the Metaverse

Maria Carmela Annosi - Wageningen
University and Research

Filommena Buonocore - Universita di
Napoli “Parthenope”

Davide de Gennaro - Universita di
Napoli “Parthenope”

Ludovica Del Barone - Universita del
Salento

The relationship between HRM
practices and Immersive Technologies
(Al and Metaverse) on Organizations
Performance

Marina Gallucci - Universita di Firenze




PAPER SESSION G -
EDIFICIO U6- PIANO O

NB:

Convenor: Eliana Minelli

12:00 -

13:30
AULA O5

10 minutes presentation + 5-minute discussion Q&A

Twin transitions and the emerging
competencies models: navigating
the paradoxical tension of vertical
specialisation and generic soft
skills

Federico Ceschel - Universita Roma 3
Chiara Bartoli — Universita LUISS
Lucia Marchegiani - Universita Roma 3

Maria Lorenza Gerardi - Universita La
Sapienza

Paolo Boccardelli - Universita LUISS

Individual performance indicators
and careers: publication patterns
triggered by the Italian national
gualification (ASN) before and after
promotion.

Giulio Marini - Universita di Catania

Leveraging knowledge
management for judicial
digitalization and innovation
within the salerno district court of
appeals: a mixed method
approach

Simona Mormile - Universita di Salerno
Roberta Romano - Universita di Salerno
Gabriella Piscopo - Universita di Salerno
Paola Adinolfi - Universita di Salerno

Performmance management: a
solution to or a part of inequality
regimes?

Francesca Nepoti - Universita di Modena e
Reggio Emilia

Filippo Ferrarini - Universita di Modena e
Reggio Emilia

Ylenia Curzi - Universita di Modena e
Reggio Emilia

The three faces of Social
sustainability: does Industry 4.0
change the rules of the game?

Jonathan Maria Rivolta - Universita LIUC
Eliana Minelli - Universita LIUC

Before and after the Pandemic:
what have we learnt about
working remotely? A review of the
literature in Business and
Management Research

Maria Laura Frigotto - Universita di Trento
Alice Tomaselli - Universita di Trento

Simone Gabbriellini - Universita di Trento




PAPER SESSIONH - 12:00 - 13:30

EDIFICIO U6- PIANO 0 - AULA O3
N B : 10 minutes presentation + 5-minute discussion Q&A

Convenors: Elona Marku, Mauro Romanelli

Are digital investments
transformative? An empirical
investigation of antecedents and
pathways of sustainable
performance

Alberto Varone Universita degli studi di
Cassino e del Lazio Meridionale

Michele Cipriano- Universita Cattolica del
Sacro Cuore

Francesco Bolici Universita degli studi di
Cassino e del Lazio Meridionale
Francesco Virili - Universita Cattolica del
Sacro Cuore

Rogue Wine: A Non-Starred
Wines Story. The Troubled
Adoption of the Novel IGT
Category in the Italian Wine
Industry

Andrea Lanza - Universita della Calabria

Giuseppina Simone - Universita della
Calabria

Organizational changes toward
circular economy: a processual
perspective. Save the Duck case
study.

Beatrice Re - Universita di Pavia
Francesca Sanguineti - Universita di Pavia
Pietro Previtali - Universita di Pavia

Understanding the relationship
between Artificial Intelligence
and technostress in the
organizational context

Mauro Romanelli - Universita di Napoli
"Parthenope"

Raffaele Silvestre - Universita di Napoli
"Parthenope"

Maria Ferrara - Universita di Napoli
"Parthenope"

Beyond the Feasible:
Entrepreneurs’ prospective
theorizing as an approach to
tackling grand challenges

Vehap Kola - Universita di Cagliari
Elona Marku Universita di Cagliari

Maria Chiara Di Guardo - Universita di
Cagliari




12:00 - 13:30
AULA 22

PAPER SESSION I -

EDIFICIO U6- PIANO 0 -
N B : 10 minutes presentation + 5-minute discussion Q&A

Convenors: Diego Campagnolo, Adrea Montefusco

Exploring Women's
Perceptions of Respectful
Leadership: A Qualitative Study

Cinzia Calluso — Universita LUISS

Valentina lacopino - Universita Cattolica del
Sacro Cuore

Anna Piazza - University of Greenwich

How does resistance to change
drive organizational change?
The role of power dynamics
and politics over time and
across space in the ltalian
judicial system

Arianna Ciabattoni - Universita di Torino
Francesca Ricciardi - Universita di Torino

When the tragedy of the
commons turns into the
tragedy of the commoning: a
microfoundational approach

Alberto Bertello - Universita di Torino
Francesca Ricciardi - Universita di Torino

A pilot study on ltalian
university students'
entrepreneurial skills as a key
aspect to manage the
complexity and uncertainty of
the present scenario

Caterina Farao - Universita Insubria
Valentina Pido - Universita Insubria
Chiara Ronchetti - Universita Insubria

Project management and
Artificial Intelligence:
redefining role, tasks and skills
of PM specialists

Isabella Bonacci - Universita Mercatorum
Maria Menshikova - Universita Mercatorum
Danila Scarozza — Universita LINK

Exploring the Nexus of New
Ways of Work and
Sustainability: Challenges,
Benefits, and Future Research
Directions

Sonia Pastori - Universita LIUC
Giovanna Afeltra - Universita LIUC




14:30 -15:00
(AULA 03)

AWARD E SI (PREMIO PUNTOORG E
SPECIAL ISSUE DI JOURNAL
COLLEGATI AD ASSIOA)

15:00 - 16:00
(AULA 03)

ASSIOA ASSEMBLY




WOA SOCIAL DINNER - ORE 21:00

OSTERIA
a ZTRENO

CSTIRIAS LASALA LIAFETY

OSTERIA DEL TRENO
VIA SAN GREGORIO, 46 - MILANO

La storia della Sala Liberty dell'Osteria del Treno parte da molto lontano infatti nel
1898, in via San Gregorio 46, sorge La Casa dei Ferrovieri di Milano con il suo
monumentale Salone.

Le caratteristiche architettoniche del
Salone, opera dell'Ing. Italo Gasparetti e
raro esempio dell'architettura sociale di
fine secolo, rappresentano un preludio
al liberty; la struttura portante in ferro
diventa disegno e ornamento,
gualificando decorativamente lo spazio.
La Sala Liberty & stata al centro di
singolari vicende storiche, politiche e
sociali.

Tra queste mura si possono ancora immaginare gli
echi delle piu infuocate riunioni sindacali, delle
feste da ballo, degli spettacoli teatrali e delle
celebrazioni della Milano del primo Novecento. E
continua tutt’'oggi ospitando le diverse anime della
citta che da Milano transitano rispettando il
tradizionale valore di ospitalita che
contraddistingue la nostra citta
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